
Questions for corporate managers
I want to make our conversations as valuable for you as I can.   The more I know about what lights 
you up and powers your actions, the better I will be able to serve you.

At the same time, YOU are in charge of YOUR privacy and YOUR comfort zone.  

You DON’T  have to answer all these questions in writing, immediately. 

You don’t HAVE to send the answers to me.

You’ll get best results if you’ve thought about the questions – and theyit DO indicate where our 
conversation will start from.

********************************************************************************

About you

Name / what do you like to be called

[Leigh]

Age group:

[ ] under 18 years old

[ ] 18-29 years old

[ ] 29-44 years old

[ ] 45-59 years old

[ ] 59-74 years old

[ ] 75 years or older

What do you do when you’re not working?

[I’m studying part time,  I volunteer at….]

What do you love doing – work, hobbies, activities?

[reading, fishing... ]

What are your current skills, talents, capabilities?

[podcasting, carpentry, design, talking…]



What concerns you most in the world?   Where would you like to make an impact?

[ocean cleanup, forest regeneration…. ]

About your work

What do you do?

[OHS Manager, CFO ….]

What does the organisation you work for do?

[banking, civil engineering]

How big is the organisation you work for?

[SME, major Australian corporation...]

How would you describe their immediate customers?   

[local government, construction companies...]

How would you describe their end consumers?

[Rate payers, owner occupiers...]

How would you describe their suppliers?  What supply chains do they influence further 
downstream?

[energy companies, consultancies]

What do you know about their stated policies on their social and environmental responsibilities?

[They have a detailed CSR policy…]

How much awareness is there of regeneration, opportunity and innovation?

[A couple of middle managers are exploring Circular Economy, the board is ...]


